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Item 7
SSLEP Executive Board 19.5.2022
The Skills Advisory Panel
1. Project title and proposing organisation

Project Title: The Skills Advisory Panel
Lead Organisation: The Skills Advisory Panel Board
Contact: Martin Jones, Vice Chancellor and Chief Executive Staffordshire University, Chair of the Skills Advisory Panel Board
2. Decision date

19.5.2022
3. Decision summary: Recommendation  
a) To approve the recommendations of spend for the 22/23 £55k SAP grant

· £5k to renew EMSI licenses 
· £15k match to fund the Economy & Skills Analyst post. 
· £35k to support the development of the LSIP
b) To note the updates to the delivery of the SAP programme of work.
4. The role of LEPs and Skills Advisory Panels
LSIPs Local Skills Improvement Plans (LSIPs) are led by Employer Representative Bodies (ERB) and featured in DfE’s “Skills for Jobs” White Paper with the aim to put employers more firmly at the heart of the skills system. LSIP’s need to be grounded in broad and robust analysis of local labour markets and skills needs. It is currently the role of the LEP/SAP to produce this analysis and ensure it is available and shared with the designated ERB. 
For the coming financial year of 2022-23, local areas will receive a grant of £55k to continue to develop and provide the robust analysis of the local labour market and skills, to support the development of the LSIP; other functions previously supported by the Skills Advisory Panels programme will no longer be funded via this grant. Also note that the funding for SAPs will not run beyond March 2023. 
5. Recommendations of items to be funded by the 22/23 SAP grant
To provide £5k, matched by £10k from Staffordshire CC and Stoke-on-Trent CC, to fund the purchase of a one-year licence for the EMSI analyst tool for ten users across the LEP, Staffordshire & Stoke-on-Trent Councils. https://www.economicmodelling.co.uk/
 
To provide £15k, matched by Staffordshire County Council and Stoke-on-Trent City Council, to fund the Economy & Skills Analyst. The main duties of the role to include the refresh of the LMI in consultation with key partners.

To provide £35k to support the development of the LSIP and the function of the ERB as the designated lead.
6. The delivery of the skills strategy, the LSR and current research projects
The SAP’s current activity falls into three main areas. 

a) The delivery of the skills strategy and LSR. The LSR was published January 2021 and was refreshed in January 2022. It features the skills priorities, strengths and needs, action plan and assessment of progress. 

b) To oversee delivery against current programmes:

· The delivery of 13 £18.3m skills capital projects in advanced manufacturing & engineering from 2014 to date, have delivered skills training and qualifications to over 36,000 learners.

· The £58m ESF skills programmes have supported 30,879 participants, delivered 24,800 qualifications, and achieved 13,329 progressions into employment, further education and apprenticeships. Staffordshire has seen those with no qualifications decline by 23,700 since 2011, a decrease of 44% compared to 27% drop nationally. We have also seen faster improvement at Level 2 Level 3 than nationally largely overcoming the gaps that previously existed.

· The Stoke-on-Trent & Staffordshire Careers and Enterprise Company Enterprise Adviser Network, including the Skills Hubs, currently supports 85 Stoke and Staffordshire Schools in the network.

c) To commission a programme of research to inform the SAP’s direction of travel.

· A deep dive study to review current employer and education provider relationships in terms of the provision of work placements for Career Education, Information, Advice and Guidance (CEIAG) and broader skills programmes, has been commissioned from the University of Wolverhampton Education Observatory. The interim report was presented to the SAP board 29.3.22 and the final report will be presented and the SAP board 28.6.22. The final report will be published on the SAP web page.
· A skills business growth survey consultation, is in operation commissioned from Metro Dynamics Ltd. The survey aims to engage 1,000 employers to understand skills demand, supply and mismatch within our local economy by identifying occupations and skills requirements of businesses, such as:
· New and emerging Digital skills
· Roles in the Green Economy
· Skills for new technology 
The purpose of the project is to

· Understand local labour and skills needs now and, in the future,
· Provide more granular skills business voice intel
· Support skills demand and supply matching – skills system and local curriculum responding to changing business needs
· Inform COVID recovery and future economy workstream
The design of the survey has been led by the SAP board and SAP data working group. The interim final report is due June 22.
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