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UK GDP up 0.8% in January 2022 (ONS) CPI inflation rises to 6.2% in February 2022 (ONS) UK vacancy numbers rise, but at a slowing rate (Adzuna)

➢ UK GDP is now 0.8% above its pre-coronavirus level. It expanded by 
0.8% month-on-month in January of 2022, rebounding from a 0.2% fall 
in the previous month - when the Omicron variant and restrictions had 
a more significant impact and output in consumer-facing services fell by 
3%. (Note: latest UK GDP data, next m-o-m update 11 April 2022).

➢ Growth in January – according to the ONS - was the strongest in 7 
months, beating market forecasts of a 0.2% expansion. All sectors 
posted gains: services up 0.8%, production 0.7%, construction 
1.1%. Output in consumer-facing services grew by 1.7% in the month, 
mainly driven by a 6.8% increase in food and beverage activities, while 
all other services saw growth (0.6%).

➢ Annual inflation rate in the UK increased to 6.2% in February of 2022 
from 5.5% in January and above market forecasts of 5.9%. It is the 
highest inflation rate since March of 1992, as rising cost of energy and 
food continues to squeeze the living standards. (Note: latest UK 
Consumer Price Index data, next m-o-m update 13 April 2022).

➢ The biggest price increases came from transport (11.5% vs 11.3% in 
January); furniture and household equipment (9.1% vs 8.4%); clothing 
(8.9% vs 6.3%); housing and utilities (7.2% vs 7.1%) namely electricity, 
gas and fuels, owner occupiers’ housing costs; and food (5.1% vs 4.3%). 
On a monthly basis, consumer prices jumped 0.8%, the biggest 
increase since 2011, and reversing from a 0.1% drop in January.

➢ The most recent ONS Labour Force Survey estimates for winter 2021 
show continued recovery in the labour market, with a quarterly 
increase in the employment rate and a decrease in unemployment rate. 
However, UK economic inactivity has increased slightly on the quarter. 
Redundancy rates stand at 2.4 per population aged 16+). They are 
highest in Wales (4.5%) lowest in the North West  of England (0.7%).

➢ Growth in UK vacancy numbers slows. 04th April there were 1.3m live 
job ads in the UK. Whilst the growth in vacancy numbers has been 
slowing, this represents a 38.5% year-on-year change. Currently there 
are 3,929 live job ads in Stoke-On-Trent, and 15,265 live vacancies in 
Staffordshire., and the main sectors: Engineering, Logistics, Social Care.  

1. ECONOMIC CONTEXT AND SURVEY HEADLINES
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This report contains leading economic data from both national and local business survey work. The findings are based on 774 surveys completed with firms in Stoke-on-Trent and Staffordshire between
04 January and 24 March 2022 . The supporting data annex provides intelligence for all firms, alongside the headlines for each local authority in Staffordshire along with Stoke-on-Trent.

Summary. The overriding sentiment from a survey of 774 firms in Stoke-on-Trent and Staffordshire is one of continued confidence and resilience amongst a period of great economic uncertainty. Rising inflation, cost pressures,
and supply chain risks continue to put pressure on business profitability of firms. Whilst UK Purchasing Manager Index survey (source: S&P and HIS Markit PMI) results are still in positive territory, especially manufacturing (despite
energy and supply problems). Retail sales - ecommerce doesn’t disappoint vs high street – economists suggest there will be a slow recovery across the UK and headwinds from energy costs, food costs, supply chain disruption and
political unrest. The important thing for the coming months will be to evaluate whether these risks are starting to affect business confidence and longer-term investment sentiment.

Despite these risks, the survey results suggest that confidence remains strong – the Stoke-on-Trent and Staffordshire Business Confidence Index remains above 7 (score 1-10, and 7 equalling strong confidence in the year ahead).
The main pressing challenges for businesses in the region (outlined in the survey) are workforce development and recruitment of the right skills, managing business finances, and securing new (domestic) sales opportunities. It is no
surprise that the main areas which businesses are looking to increase investment and identify business support needs are workforce development, training and skills, investment in new plant and machinery, digital transformation;
and support to develop/grow sales and marketing activity.

This report is produced by a cross organisational team, with input and support from Growth Company and survey delivery undertaken by Team Telemarketing. Additional input was sourced from agencies  Staffordshire County Council, South Staffordshire District 
Council , Stoke-on-Trent City Council, Staffordshire University, Keele University, Stoke-on-Trent & Staffordshire Growth Hub, Local Dept. for International Trade rep and Support Staffordshire. All  economic data sources from ONS, Trading Economics and S&P and 
HIS Markit Purchasing Manger Index survey. All local business survey sourced from the Stoke-on-Trent and Staffordshire Business Survey January to March 2022. For more information on the business survey, please contact : contactus@stokestaffslep.org.uk



The IHS Markit/CIPS UK Manufacturing PMI – growth slows The IHS Markit/CIPS UK Services PMI – rise continues The IHS Markit/CIPS UK Construction PMI – rise continues

➢ The S&P Global/CIPS UK Manufacturing PMI was revised slightly 
lower to 55.2 in March, pointing to the lowest growth in factory 
activity since February of 2021. 

➢ Output and new orders both expanded at reduced rates, while 
new export business contracted for the 2nd successive month. 

➢ Manufacturers indicated that ongoing supply shortages, greater 
caution among clients, escalating inflationary pressures and 
geopolitical tensions had all hampered the upturn. 

➢ There were slower upturns in both stocks of purchases and 
employment and a lessening in the extent to which average 
supplier lead times were lengthening. At the same time, input 
prices rose for the twenty-eighth consecutive month, with the 
rate of increase hitting a three-month high. 

➢ The S&P Global UK Services PMI increased to 61 in March of 
2022 from 60.5 in February. The latest reading pointed to the 
fastest expansion in the services sector in nine months, amid the 
further reopening of the economy from COVID-19 containment.

➢ There were reports that the return to offices and customer 
events had boosted business activity in the service economy, 
alongside pent up demand for travel, leisure and entertainment.

➢ New orders and employment also increased sharply. However, 
inflationary pressures were stronger reflected in a sharp 
acceleration in output charge inflation as businesses sought to 
pass on unprecedented rises in their operating expenses. 

➢ The IHS Markit/CIPS UK Construction PMI registered 59.1 in 
February, up from 56.3 in January to signal the strongest rise in 
output since mid-2021. 

➢ The headline index has now posted above the neutral 50.0 
threshold in each of the last 13 months. 

➢ Building companies commented on the strongest rise in output 
amid stronger client confidence and new projects commencing. 

➢ Construction companies continued to report widespread supply 
constraints and rapidly increasing input costs, though the rate of 
inflation in the latter was the least severe for 11 months. 

➢ However, ongoing disruption dampened the year-ahead outlook 
for activity, with confidence at the lowest since January 2021.

➢ The British Chamber of Commerce Quarterly Economic Survey (QES) for Q1 2022 shows inflationary pressures on firms reaching levels never previously recorded in its 33-year history. Almost two-thirds (62%) 
of firms in the survey expect to raise prices, the majority (77%) cite inflation as a growing risk, and indicators for cashflow weakened in Q1 as the cost of doing business rose sharply. 42% report an increase in 
domestic sales, slightly down from Q4 2021, and transport & logistics firms were most likely to report a rise in sales, whereas hospitality firms least likely.

➢ The economic impact of the crisis in Ukraine. At a macro level, higher energy prices are the greatest concern for the UK economy, resulting in further upward pressure on inflation and a moderate hit to GDP 
growth over the next two years. Russia’s share of UK energy imports is low. However, Europe’s high dependency on Russia for its energy supplies represents a significant downside risk to economic activity, 
with even small disruptions to supply sufficient to curb European production and send global energy prices higher. Other UK risks, however, include food prices (seed, fertilizer costs etc), and fuel coasts. The 
UK’s direct trade with Russia and Ukraine is limited, but their role as exporters of key raw materials means disruption to global supply chains is likely. Global prices for non-energy commodities—eg, 
industrial metals and foodstuffs—have also surged. Although individual banks and companies with operations in Russia and Ukraine are having to adapt to sanctions and voluntary curbs on business with 
Russian entities, Russia is a relatively small economy, which should help contain the risk of “contagion” through the global financial system.

2. ECONOMIC CONTEXT: UK AGGREGATE AND SECTOR DATA
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UK Retail sales rise in January but stall February 2022 NatWest - Regional PMI Growth Index (February 2022)

➢ Retail sales nationally unexpectedly fell 0.3% mom in February 
of 2022, reversing from a 1.9% rise in January 2022 and 
compared to market forecasts of a 0.6% increase. Sales were 
down in non-store sales (-4.8%) and in food stores (-0.2%), with 
large falls in alcohol and tobacco stores, which may be linked to 
higher spending in pubs and restaurants as confidence increased.

➢ At the same time, sales increased in non-food stores (0.6%), 
namely in clothing (13.2%) and department stores (1.3%), with 
wider socialising and the return to the office, which were partly 
offset by falls in household goods stores (-2.5%) with some 
retailers suggesting the stormy weather during the month had 
impacted footfall. Compared to pre-pandemic levels of February 
2020, retail sales have increased 3.7%).

➢ The headline Business Activity 
Index for the West Midlands – a 
seasonally adjusted index that 
measures the month-on-month 
change in the combined output of 
the region’s manufacturing and 
service sectors – was up noticeably 
from 51.9 in January to 58.4 in 
February, signalling the fastest rate 
of expansion in eight months. The 
upturn was associated with 
improvements in demand amid the 
end of restrictions. (Source: 
NatWest 16 March 2022)

➢ Financial stress and insolvency risk (February/March 2022). RedFlagAlert data for Stoke and Staffordshire (February) shows that 9.9% of firms (with 10 or more employees) show some signs of financial stress, 
compared to the national average 9.9% and 9.1% average across the regions comprising the Midlands Engine. Within Stoke and Staffordshire, financial stress was higher than average for all firms in firms with 
250+ employees, some 14.8% of firms in that employment size-band, compared with the equivalent national average of 10.5%, and an average of 11.7% in the Midlands Engine.

➢ ONS Business survey: Is your business using, or intending to use increased homeworking as a permanent business model going forward? 30% of West Midlands businesses reported they were using, or 
intending to use increased homeworking as a permanent business model going forward, compared to a UK average of 25% (38% in London). The main responses as to why they were using, or intending to 
increase homeworking, was “improved wellbeing”, followed by recruitment from a wider area, and increased productivity. The main risks identified in were difficulties managing staff remotely, negative 
impacts on general work culture; and 82% stated that permanent homeworking was largely ‘not suitable’ vs UK average 83%.

3. ECONOMIC CONTEXT: UK AGGREGATE AND REGIONAL DATA
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Region Busine activity New business Future activity Employment Input prices Prices charged

London 57 62 82 57 77 62

South East 54 56 80 55 81 64

South West 54 55 75 56 79 61

East of England 53 55 71 58 81 64

East Midlands 57 58 77 59 84 66

West Midlands 52 52 80 56 83 67

Yorkshire & Humber 56 57 81 56 81 71

North West 51 52 76 58 80 64

North East 48 48 63 50 85 63



GROWTH, BUSINESS CONFIDENCE AND INVESTMENT MAIN IMPACTS AND FINANCIAL RESILIENCE BUSINESS CHALLENGES AND SUPPORT NEEDS

➢ The GC Business Confidence Index (GC-BCI) - a ranking score out of 
10 of how confident businesses are on their growth prospects for 
the year ahead - currently stands at 7.2. The sectors with higher 
confidence in the future include utilities/energy, green industries, 
healthcare, construction, and digital/creative industries (all scoring 
over 7.5). Larger firms also had higher average confidence scores.

➢ Sales and profits. 32% of firms reported that they had recently 
experienced an increase in sales, and 47% expect profits to increase, 
whilst 14% expect profits to decrease.  Business, financial and 
professional services as well creative, digital & tech were the sectors 
most likely to expect profits to rise in the year ahead.

➢ Investment: 40% of firms expect to increase Capex spend in the 
year ahead. 19% of firms expect to increase their allocation towards 
investing in workforce development & digital transformation (17%).  
The main areas for future investment – are workforce skills (in 
particular digital industries), digital transformation, and plant and 
machinery – in particular within the manufacturing sector. ONS 
survey suggests that Cap-ex expenditure in last 2 weeks was higher 
than expected in manufacturing, logistics, and hospitality.

➢ Current impacts of the economic climate. The main impacts 
experienced by businesses are rising costs (62%), supply chain 
(major issues) (27%), decreased sales (26%), and cashflow (15%).

➢ Rising costs were more likely to be mentioned by larger SMEs and 
large firms vs smaller firms, and by firms in primary/agriculture, 
manufacturing and construction businesses. These findings are the 
same as results of the national ONS business impacts survey work.

➢ Falling sales. The proportion of firms reporting decreased sales 
shows variation by sector. The sectors most likely to report this are 
hospitality, tourism, leisure/sport. and retail & wholesale.

➢ Cash reserves and cashflow risks. 74% of firms report that they 
have cash reserves to last over 6 months. The sectors most likely 
to report lower levels of cash reserves are retail & wholesale and 
health & social care; and by size, micro firms, with 0 to 4 employees. 
15% of firms said they had experienced cashflow risks in their 
business. Those more likely to report cashflow risks are in tourism, 
hospitality, and leisure & sport sectors. Micro-size firms were twice 
as likely as SMEs (10-249 FTEs) to report cashflow problems.

➢ The main current challenges facing business are: managing finances 
(33%), workforce & skills (26%), gaining access to new markets/sales 
opportunities (22%), new products/services (10%). Larger firms 
were more likely to report workforce and skills risks, and smaller 
firms reporting need to change business models.

➢ The main areas of future support identified by businesses include 
financial advice (11%), help with recruitment (10%) and marketing 
(8%). Financial advice was particularly mentioned by the digital and 
creative, followed by tourism. Recruitment was a particular issue for 
healthcare, agriculture, and tourism.

➢ Environmental impact. 25% of firms said they had plans to minimise 
their environmental impact. 69% had taken action in the last year to 
monitor and reduce energy consumption. Just under two-third of 
firms addressing their environmental impact (63%) said that they 
were looking to set targets for reducing carbon emissions.

➢ The main support agencies used in the last year for business advice 
include accountant (47%), .gov website (33%), Chamber of 
Commerce (21%), Bank (21%), Business  consultancy (20%).

4. STOKE-ON-TRENT & STAFFORDSHIRE - LOCAL BUSINESS SURVEY DATA
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Further detail is provided in the appendices by 
location, size, and sector.

Full survey questionnaire available in a separate report



RECRUITMENT AND HARD-TO-FILL VACANCIES WORKFORCE SKILLS GAPS THEMATIC QUESTIONS: INNOVATION AND TRADE

➢ Recruitment. 37% of firms are currently recruiting new staff. 
Sectors which showed the highest proportion of businesses 
recruiting include, hospitality (51%) and manufacturing (42%). 
Larger firms were more likely to say they needed support on 
recruitment to replace staff / new staff hires.

➢ Hard-to-fill vacancies. 39% of firms reported that recent vacancies 
had been hard-to-fill (38% for West Midlands, ONS). The main risks 
have been attributed to customer facing / sales & marketing roles 
and skilled trades (76% of firms reporting hard-to-fill vacancies); and 
back office / technical support functions including IT and 
sales/business development (30% of firms with H2F vacancies). 
Similar to the ONS business survey, sectors most likely to report a 
shortage of workers are hospitality, manufacturing & construction.

➢ Recruitment support and redundancy risk. In terms of future 
support for recruitment, the sectors more likely (than average) to 
identify this need were health and social care, agriculture, and 
hospitality and tourism. Just 1% of firms said they were in the 
process of considering making redundancies – mostly in customer 
facing roles; and only 3% said that they had made redundancies in 
the last year, but had no more planned (these were mostly in the 
retail and wholesale, logistics, and hospitality sectors).  

➢ General workforce skill gaps. 14% of firms said that their workforce 
skills are only ‘partly’ at the correct level to meet business plan 
objectives for the year ahead; and 5% said no – skills levels were not 
at all at the right level, 81% said yes – at the right level.

➢ Skills gaps were most prominent in manufacturing (20%), creative, 
digital and technology (20%) and business financial and professional 
services (16%). 

➢ Management and leadership skill gaps. Whilst workforce skills were 
more a pressing issue for SMEs, management and leadership 
pressing challenges were more likely to be reported by firms with 5 
to 9 employees. Hospitality, health, and logistics sectors were most 
likely to report management and leadership as a major current 
challenge to their business performance.

➢ Current training. 60% of businesses said that they provided internal 
training to their own staff, 37% said they provided training using 
external providers (of which 12% also provided internal training); 
and 28% provided no training.

➢ Future investment in workforce development. 19% of firms said 
they are looking to increase investment in workforce development 
in the next 12 months.

➢ Innovation activity in the last year. The main areas of business 
include digital transformation and investment in digital products, or 
digital services (23% of firms reporting an innovation impact), 
followed by the introduction of new and/or significantly improved 
services (20%), and the implementation of new business practices / 
organisational procedures (19%).

➢ The main sources of innovation within businesses were the 
staff/talent within the business (34%), clients/customers from the 
private sector (14%), and suppliers (13%), and 8% of firms states 
customers from the public sector.  Innovation from the supply chain 
was more likely to be mentioned by digital and manufacturing firms.

➢ Digital transformation. Sectors which have invested most heavily in 
digital transformation include digital, creative & technology, retail & 
wholesale, and manufacturing. Digital industries were also more 
likely than all other sectors to sate they wanted to increase 
investment in innovation in the year ahead.

➢ Exports. 15% of firms said they exported goods , an additional 5% 
said they traded goods and services, and 4% said they exported 
services only. 5% of firms said they did not currently export but 
were considering starting exporting in the year ahead. Larger firms 
were more likely to want to expand in new markets overseas.

4. STOKE-ON-TRENT & STAFFORDSHIRE - LOCAL BUSINESS SURVEY DATA
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Further detail is provided in the appendices by 
location, size, and sector.

Full survey questionnaire available in a separate report



5. GOVERNMENT MEASURES AND OTHER ANNOUNCEMENTS (MARCH 2022)
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THEME ANNOUNCEMENT / ISSUE

New guidance issued to 
replace ‘Working Safely’ 
guidance

➢ On 4th April, the government published the public health principles for reducing the spread of respiratory infections, including COVID-19, in the workplace. This guidance covers principles for 
workplace management to reduce the spread of respiratory infections and replaces the Working safely during coronavirus (COVID-19) guidance. The requirement for every employer to explicitly 
consider COVID-19 in their health and safety risk assessment has been removed. Employers however may choose to continue to cover COVID-19 in their risk assessments. Employers that specifically 
work with COVID-19, such as laboratories, must continue to undertake a risk assessment that considers COVID-19. <LINK>

New guidance sets out 
how to live safely with 
COVID

➢ On 1st April, the UK Health Security Agency published updated guidance for the government’s ‘Living with COVID plan’. People with symptoms of a respiratory infection and who have a high 
temperature or do not feel well, should try to stay at home and avoid contact with others. Those who receive a positive COVID-19 result should try to stay at home and avoid contact with other 
people for 5 days following the day of their positive result. Children and young people who are asymptomatic that receive a positive test result are advised to stay at home and avoid contact with 
other people for 3 days after the day of the test. Symptomatic testing is available for certain high-risk groups and settings. <LIINK>

April 2022: temporary 
insolvency measures 
ending

➢ On 31st March, the Corporate Insolvency and Governance Act 2020 introduced at the beginning of the pandemic came to an end . The act introduced temporary measures to help protect 
companies affected by the lockdown restrictions during the pandemic. Most of these measures expired at the end of June and September 2021, except for restrictions on winding up companies, 
which were extended until 31st March 2022. <LINK>

Government sets out next 
steps for living with 
COVID

➢ On 29th March, the government announced that free COVID-19 tests will continue to be available to help protect specific groups including eligible patients and NHS and care staff once the 
universal testing offer ends on 1st April. Free testing for the general public ends on 1st April as part of the ‘Living with COVID plan’. Asymptomatic lateral flow testing will continue from April in some 
high-risk settings where infection can spread rapidly while prevalence is high. This includes patient facing staff in the NHS, staff in hospices and care homes and prisons. <LINK>

New law to resolve 
remaining COVID-19 
commercial rent debts 
now in place

➢ On 24th March, the government introduced a new law to provide a legally binding arbitration process to resolve certain outstanding commercial rent debts related to the pandemic. The law 
applies to commercial rent debts of businesses including pubs, gyms and restaurants which were mandated to close, in full or in part, from March 2020 until the date restrictions ended for their 
sector. Debts accrued at other times will not be in scope. Commercial landlords and tenants are being encouraged to negotiate their own agreement where possible, so that an arrangement to 
resolve debt is mutually agreed, instead of resorting to the arbitration process. <LINK>

All COVID-19 travel 
restrictions removed in 
the UK

➢ On 18th March, all COVID-19 international travel restrictions were lifted. Passengers entering the UK are no longer required to take a test or complete a passenger locator form. The remaining 
managed hotel quarantine capacity was stood at the end of March. In future, the government has said it’s default approach will be to use the ‘least stringent measures’, to minimise the impact on 
travel as far as possible and the contingency measures will only be implemented in extreme circumstances. <LINK>

Income tax exemption & 
NIC disregard for 
employer-provided & 
employer-reimbursed C19 
tests

➢ On 17 March, the government announced that both the income tax exemption and the national insurance contributions (NIC) disregard for employer-provided and employer-reimbursed COVID-19 
antigen tests will continue for the 2022/23 tax year. The income tax exemption and NIC disregard had been due to expire on 5 April 2022. <LINK> 

COVID-19 Inquiry Terms of 
Reference

➢ On 10th March, the government published draft terms of reference for the forthcoming public inquiry into the COVID-19 pandemic. This follows consultation with the Inquiry Chair, Baroness 
Hallett and ministers in the devolved administrations. There will now be a period of public engagement and consultation. This process is expected to last for four weeks and will be led by Baroness 
Hallett to inform further changes to the terms of reference before they are finalised. <LINK>

New online system 
launched for PPE – update 
goes live in April

➢ On 1st March, the government launched a new online platform to order personal protective equipment (PPE) in England. There is an ongoing migration period from the previous system to the new 
platform, and from 4 April 2022, all customers will be automatically redirected to the new PPE portal from the previous site. The new platform will be managed by NHS Supply Chain. The PPE portal 
will serve a range of health, care and public sector providers including GPs, adult social care, dentists, orthodontists, community pharmacies, optometrists, children’s social care providers, drug and 
alcohol services, other government departments, local authorities and independent providers carrying out NHS work. <LINK>

https://www.gov.uk/guidance/reducing-the-spread-of-respiratory-infections-including-covid-19-in-the-workplace
https://www.gov.uk/government/news/new-guidance-sets-out-how-to-live-safely-with-covid-19
https://www.gov.uk/government/news/april-2022-temporary-insolvency-measures-are-ending
https://www.gov.uk/government/news/government-sets-out-next-steps-for-living-with-covid
https://www.gov.uk/government/news/new-law-to-resolve-remaining-covid-19-commercial-rent-debts-now-in-place
https://www.gov.uk/government/news/all-covid-19-travel-restrictions-removed-in-the-uk
https://www.gov.uk/government/publications/income-tax-exemption-and-national-insurance-contributions-disregard-for-employer-provided-and-employer-reimbursed-covid-19-diagnostic-tests-measure-n/income-tax-exemption-and-national-insurance-contributions-disregard-for-employer-provided-and-employer-reimbursed-covid-19-diagnostic-tests-measure-n
https://www.gov.uk/government/news/covid-19-inquiry-terms-of-reference
https://www.gov.uk/government/news/new-online-system-launched-for-ongoing-provision-of-free-ppe-to-continue-protecting-our-workforce-and-communities


5. GOVERNMENT MEASURES AND OTHER ANNOUNCEMENTS (FEBRUARY TO 01 MARCH 2022)
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THEME ANNOUNCEMENT / ISSUE

Regulations making 
vaccination a condition 
of deployment to end 

➢ On 1st March, the government announced that Regulations making COVID-19 vaccination a condition of deployment in health and social care will be revoked on Tuesday 15th 
March. Following a public consultation, where 90% of responses supported the removal of the legal requirement for health and social care staff to be double jabbed, the 
government is revoking the regulations. In January, the government confirmed its intention to revoke vaccination as a condition of deployment, subject to consultation. <LINK>

New online system 
launched for PPE

➢ On 1st March, the government launched a new online platform to order personal protective equipment (PPE) in England. There is an ongoing migration period from the previous 
system to the new platform, and from 4 April 2022, all customers will be automatically redirected to the new PPE portal from the previous site. The new platform will be managed 
by NHS Supply Chain. The PPE portal will serve a range of health, care and public sector providers including GPs, adult social care, dentists, orthodontists, community pharmacies, 
optometrists, children’s social care providers, drug and alcohol services, other government departments, local authorities and independent providers carrying out NHS work. <LINK>

Statutory Sick Pay 
Rebate scheme ending

➢ On 23rd February, the government updated its guidance to inform businesses that the Statutory Sick Pay Rebate Scheme will close for coronavirus related absences after 17 
March 2022. Employers will have up to and including 24 March 2022 to submit any final claims or amend claims they’ve already submitted. <LINK>

Spring COVID-19 
booster vaccinations

➢ On 21st February, the Health and Social Care Secretary Sajid Javid accepted the advice from the independent Joint Committee on Vaccination and Immunisation to offer, from 
spring, an additional COVID-19 booster jab to people aged 75 years and over, residents in care homes for older adults, and people aged 12 years and over who are 
immunosuppressed. <LINK>

Public reminded to stay 
safe as COVID-
restrictions lift

➢ On 21st February, the Prime Minister launched the government’s ‘Living with Covid’ plan. The government has ended legal restrictions in England and is instead asking the public 
to practice specific safe and responsible behaviours as the primary means of stopping the spread of the virus. From 24th February, the government removed the legal requirement 
to self-isolate following a positive coronavirus (COVID-19) test and ended routine contact tracing. Close contacts who are fully vaccinated no longer have to test daily for 7 days, 
while unvaccinated close contacts are not required to self-isolate. However, the government advised that staying at home and avoiding contact with others is still the most effective 
way to avoid passing on COVID-19 if you are infected. <LINK>

UK’s new travel rules 
take flight

➢ On 11th February, the government changed international travel rules. All testing requirements were removed for eligible fully vaccinated arrivals and only a simplified passenger 
locator form is needed. Arrivals who do not qualify as fully vaccinated will only need to take a pre-departure test and a PCR test on or before day 2 after they arrive in the UK. In 
addition, children aged 12 to 15 in England can now prove their vaccination status or proof of prior infection for outbound travel with the digital NHS COVID Pass. <LINK>

Businesses urged to 
apply for COVID-19 
support grants 

➢ On 10th February, Business Minister Paul Scully made an announcement encouraging businesses to take advantage of £850 million in Covid support available through local 
councils. Hospitality, leisure and accommodation businesses can still apply for one-off cash grants of up to £6,000 through the Omicron Hospitality and Leisure Grant scheme. The 
funding has been made available by government to councils in England for them to provide to businesses in need in their local area. Businesses are encouraged to apply to their local 
council for the funding. <LINK>

https://www.gov.uk/government/news/regulations-making-covid-19-vaccination-a-condition-of-deployment-to-end
https://www.gov.uk/government/news/new-online-system-launched-for-ongoing-provision-of-free-ppe-to-continue-protecting-our-workforce-and-communities
https://www.gov.uk/guidance/claim-back-statutory-sick-pay-paid-to-employees-due-to-coronavirus-covid-19
https://www.gov.uk/government/news/health-secretary-statement-on-spring-covid-19-booster-vaccinations
https://www.gov.uk/government/news/public-reminded-to-stay-safe-as-covid-19-england-restrictions-lift
https://www.gov.uk/government/news/uks-new-travel-rules-take-flight
https://www.gov.uk/government/news/businesses-urged-to-apply-for-850-million-still-available-in-covid-19-support-grants


6. HIGH LEVEL SUMMARY OF THE GOVERNMENT SPRING STATEMENT (MARCH 2022)
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THEME POLICY ISSUES (Spring Statement Link> https://www.gov.uk/government/topical-events/spring-statement-2022)

Economic and 
fiscal context

➢ Living Standards. The Office of Budget Responsibility now forecasts that a combination of inflation, projected growth in earnings and tax changes mean “real livings standards are set to fall 
by 2.2 per cent in 2022-23 – their largest financial year fall on record – and not recover their pre-pandemic level until 2024-25”.

➢ Inflation. Last Autumn, the OBR forecast inflation might reach 5%. It now forecasts that it will remain elevated throughout the next two years, peaking at 8.7% in the final quarter of this year. 
However, these forecasts are uncertain as they depend heavily on oil and gas prices which are volatile.

➢ Growth. OBR forecasts for future economic growth have been revised down over the next year or two, though the overall forecast size of the economy remains the same by 2025.

➢ Employment. ONS figures continue to show employment staying relatively strong. In February the number of payrolled employees was 2.3% above pre-pandemic levels, unemployment was 
at 3.9% in the three months up to Jan 22 (below pre-pandemic levels). However, there is a rise in inactive workers, driven by a rise in 50-64 year olds reporting long term sickness. There also 
continues to be mismatches in labour supply and demand. 1.7m Universal Credit claimants in the ‘searching for work’ group but 1.3m vacancies in the economy.

Policy 
decisions

➢ Levelling Up Fund. The Statement includes an announcement that Round II of the Levelling Up Fund is opening for bids. An updated Prospectus has also been published. 

➢ Household Support Fund increased. The £500m Fund administered by councils since Oct 21 will receive an extra £500m from April (£421m in England).

➢ National insurance threshold increase. The thresholds for paying National Insurance Contributions will increase to bring them in line with the thresholds for Income Tax. Both the NICs 
Primary Threshold and Lower Profits Limit will rise from £9,880 to £12,570. This means 70% of NICs payers will see no increase in their contributions, even allowing for the planned increase 
in the overall rate (the Health and Social Care Levy announced last year). However, the Levy will come into force in April while the planned changes to the NICs threshold will not come into 
force until July. Equivalent changes will be made for self-employed people with low earnings, designed to ensure the first £12,500 they earn is also tax free.

➢ Future Income Tax cut, and temporary fuel duty cut. The Statement announces an intention to cut the headline rate of Income Tax from 20% to 19% from April 2024. Fuel Duty will be cut by 
5p per litre for the next 12 Months

➢ No changes to benefit rates. Despite some speculation, the Statement included no changes to planned rates of Universal Credit and other means-tested benefits. Universal Credit will 
continue to increase by 3.1%, well below forecast inflation.

➢ Employment Allowance increase for small businesses. The Employment Allowance (a measure allowing small businesses to reduce NICs contributions) will rise from £4,000 to £5,000.

➢ Business Rates Green Reliefs. SR2021 announced plans for a range of green reliefs on business rates to start from April 2023 (inc. eligible machinery used for on-site energy generation, low 
carbon heat networks etc). These will now kick in from April 2022.

➢ R&D Tax Credits. The Statement confirms previous plans that all cloud computing costs associated with R&D will be eligible from April 2023 (and also adds pure mathematics to this list). It 
will also continue with plans to limit eligibility to R&D taking place in the UK but with two newly announced exceptions: where material factors not present in the UK are required for research 
(e.g. Deep Sea research) or where regulatory or other legal requirements stipulate research must happen outside the UK (e.g. clinical trials).

➢ VAT cut on energy efficiency measures. VAT on ‘Energy Saving Materials’ (home insulation, solar panels etc) will be cut from 5% to 0% and the scope of what counts as ESM widened. The 
Statement contains a separate section (also summarised in a freestanding document) called the ‘Tax Plan’. This sets a clear ambition to “reform and reduce taxes”.

➢ Tackling ‘Waste and inefficiency’. The Statement also announces a series of measures to tackle ‘waste and inefficiency’, including a series of new Arm’s Length Bodies reviews designed to 
deliver savings of 5% of their resource budgets, doubling the NHS efficiency commitment from 1.1% to 2.2% a year, launching a new ‘Innovation Challenge’, a new Cabinet Committee on 
Efficiency & Value for Money, a plan to publish Outcome Delivery Plans for Departments at the start of the next financial year, and Public spending & Departmental settlements.  

➢ The Statement doesn’t make any changes to Departmental Settlements announced in the Spending Review last year. However, rising inflation means that increases will ‘buy less’ than they 
were predicted to at the time. On aggregate the IFS estimates that spending settlements agreed with Departments have now fallen from 3.3% per year in real terms to 2.9%. 
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DATA APPENDIX

RESULTS FOR 04 JANUARY TO 24 MARCH 2022 (Q3-2021/22)

(LOCAL AUTHORITY DATA COVERS THE 12 WEEKS UP TO AND INCLUDING 24 MARCH)



A1) BUSINESS CONFIDENCE ABOUT THE FUTURE – AND CURRENT PRESSING CHALLENGES

From verbatim additions / open text:-

➢ Managing general economic uncertainty

➢ Travel restrictions to see customers and 
suppliers

➢ Managing supply chains and developing 
logistics

➢ Transport and logistics costs (fuel and 
shipping)

➢ Recruitment challenges



A2) FINANCE AND ACCESSING SUPPORT AND ADVICE



A3) FUTURE INVESTMENT SENTIMENT



A4) MAIN IMPACTS FACED BY BUSINESS FROM CURRENT ECONOMIC CLIMATE



A5) MAIN AREAS OF BUSINESS SUPPORT NEED IN THE YEAR AHEAD
(CHART EXCLUDES “OTHER” AND “NO NEED IDENTIFIED” RESPONSES)



A6) INTERNATIONAL TRADE, AND IMPACTS OF THE TRANSITION FROM THE EU



A7) RECRUITMENT AND HEADLINE SKILLS CHALLENGES

Hard-to-fill



A8) PULSE QUESTIONS: ENVIRONMENTAL IMAPCT/ LOW CARBON. AND GENERAL INNOVATION


