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A Message from the LEP Chair  

Stoke on Trent and Staffordshire LEP – Business Board Member 

I am delighted to have the opportunity to invite applications from business people across this 
exciting area to join our work on the Local Enterprise Partnership Board. 

Since 2010 this partnership has seen the delivery of a wide range of initiatives, attracted 
investment from global companies, responded to opportunities and worked hard on the 
crucial areas of business support and skills.  In the period from 2014 to 2021 we are 
investing a total of £344m through our city and growth deal projects, plus £128m from 
European Structural and Investment Funds. 

It hasn’t been easy but we have a strong partnership between the public and private sectors 
which forms the cornerstone for our success and ambition to succeed. 

In this round of recruitment we particularly need business people who have skills and 
knowledge in two areas; 

 Our current business lead on Inward Investment, and International trade is retiring by 
rotation.  We would like to recruit a new member who has experience in this area.  
The role will involve chairing our Investment Board which meets quarterly as well as 
attending our Board meetings 

 Our current business lead on the delivery of our capital investment programme is 
also retiring.  As a consequence we are seeking to recruit an experienced business 
member who has experience of leading the development and delivery of capital 
projects.  Our programme covers new roads, accessing development sites, 
developing new training facilities, developing new business and innovation facilities, 
and Enterprise Zones.  The role will involve chairing our quarterly Strategic 
Programme Management Board as well as attending our Board meetings. 

The information provided in this pack will give you more details about this opportunity and 
how to apply but if you have any questions please do get in touch with me on 01785 719001.  

Thank you again for your interest and we look forward to hearing from you. 

 

David Frost CBE DL 

Stoke on Trent and Staffordshire LEP Chair



 
 

3 
 

 

An opportunity to shape the economic future of Stoke-
on-Trent and Staffordshire 

Stoke-on-Trent and Staffordshire is home to 1.12 m people with 456,000 local jobs.  Our 

major strength is manufacturing which represents 1.5 times the national average in our 

economy.  We have a broad economy that is diverse and full of entrepreneurial spirit.  
Our objective is to unlock that spirit and see Staffordshire and Stoke-on-Trent prosper. 

The people we need will have a strong track record in business and be willing and able to 

contribute their skills and experience to help the SSLEP bring jobs and growth to Stoke-

on-Trent and Staffordshire. 

The SSLEP is a business-led partnership bringing together businesses and public sector 
partners to create jobs, improve skills levels and grow the local economy. 

The Board works as a team and members take a lead on particular areas, so we are 

looking for people with complementary strengths in various areas of industry and 

commerce. For instance, we are particularly keen to recruit a member with experience in 

the leadership and development of investment projects, and a member who has 
experience in international trade and inward investment. 

We are looking to attract new members from across our region and from all sectors. We 

want the Board to reflect the diverse business community of SSLEP.  SSLEP covers the 

ten local council areas of South Staffordshire, Cannock Chase, Lichfield, Tamworth, East 

Staffordshire, Staffordshire Moorlands, Stafford Borough, Newcastle-under-Lyme, Stoke-
on-Trent and Staffordshire. 

Our vision is to transform our area into an economic powerhouse by focusing on a core 

city, developing a connected county with competitive urban centres, enabled by building 

globally successful sectors and a skilled workforce.  Since 2011 we have seen 35,000 

jobs created and a growth in GVA of 6%.  However we still lag behind other areas in 
many indicators so there is much to do. 

The SSLEP is contributing more than £147m of investment over the period to 2021 in 

Stoke-on-Trent and Staffordshire. This includes putting in the infrastructure to open up 

employment and housing sites, funding new education and training facilities, and 

supporting business growth. Further contributions from government, local authorities, 

colleges and the private sector will bring the grand total invested through its strategic 
economic plan to some £344m. 

Infrastructure investment includes the Ceramic Valley Enterprise Zone, comprising six 

strategic employment sites along the A500 in Stoke-on-Trent and North Staffordshire 

and our partnership in the i54 Enterprise Zone. Other examples include Branston Locks, 

Burton upon Trent, where a 50-acre employment site is being created alongside 2,500 

new homes and community facilities, the 82-acre Meaford Business Park near Stone, and 

the Four Ashes employment site in South Staffordshire.  

 

 

 



 
 

4 
 

 

The LEP’s support for existing businesses includes a Business Helpline and Growth Hub, 

which since its launch in 2012 has helped more than 4,300 businesses with mentoring, 
training and access to finance.  

The SSLEP is also funding a range of town centre improvement projects including a 

£2.95 million investment in the Tamworth Enterprise Quarter, and a contribution of more 

than £7 million to access and street scene improvements in and around Stoke-on-Trent’s 
city centre and railway station. 

The SSLEP works with universities, training providers and businesses to identify and 

meet the skills needs of the future at intermediate and higher levels. It is funding 

advanced manufacturing and engineering hubs in FE colleges, supporting the 

development of the new Mercia Centre for business leadership at Keele University, and 

AMRICC, Stoke-on-Trent, which aids R&D and commercialisation in ceramics and applied 

materials. 

We are also active partners in the Midlands Engine, and a range of sectoral initiatives 
such as Agri-Tech and Ceramics.  

Applicants should submit a short CV outlining their experience and capabilities to 

chair@stokestaffslep.org.uk marked “Board Vacancies”.  The closing date for applications 
is Friday 25th May 2018.   

If you wish to discuss these Board positions please email us with your availability and 

telephone number and we will get back to you. Alternatively ring 01785 719000 for 
further information. 
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Job Description 

1. Main Purpose of the Role  

To provide high quality private sector leadership experience to the SSLEP 

To provide high quality leadership of SSLEP in delivering the regions priorities for 

private sector led economic growth 

To represent SSLEP’s interests, policies and priorities to stakeholders in the public 

and private sectors and collaborate in partnerships intended to further the 

strategic aims of SSLEP. 

To provide expert advice, guidance and support in the development of Strategic 

Economic Plans, Local Industrial Strategies and their implementation. 

2. Contribution to the LEP Board 

The Board generally meets eight times per year and we hold a wider partnership 

meeting twice a year.  Our meetings are generally held in the early evening.   

We operate within a framework of guidance set out by government but locally 

focused.   The Executive Group membership is drawn from the partnership board.  

The details can be found on our website: www.stokestaffslep.org.uk  

Board meetings are held in the early evening.  Board members currently commit 

around three days a month in total as a guide but this varies. 

Board members lead on a theme and work with the secretariat and partnership 

members 

3. Contribution to the Reputation and Influence of the LEP Board 

Your driving force behind wanting to become a business representative on SSLEP 

should be to give something back, wanting to contribute and help ensure an 

environment in which businesses can flourish and develop the economy 

You should be able to demonstrate exceptional interpersonal skills to 

communicate with diverse stakeholder groups locally, nationally, and 

internationally 

You should be willing to act as an ambassador for SSLEP 

Ensure positive and productive relationships with the press and media 

Demonstrate an understanding of the strategic role and responsibilities of  SSLEP 

in accordance with its Code of Conduct. 

4 Accountability and Renumeration 

As a member of the SSLEP Board you will be required to abide by good 

governance rules associated with holding a position on a public body  

Your role is not to represent your own business or personal interests.  Your 

connections to the local business community are important in ensuring that we 

understand and represent their views and concerns 

As a member of the SSLEP Board you will be bound by collective decision making 

on policies as agreed at the Board 

In representing the SSLEP advice and guidance should be sought from the SSLEP 

Secretariat 

You will be accountable to the Chair or in his absence the Vice Chair 

Terms of office are for three years renewable once. 

The role is not renumerated but reasonable expenses will be reimbursed in 

accordance with policy. 

http://www.stokestaffslep.org.uk/
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Person Specification  

1. Essential Criteria 

Experienced person with at least three years in a senior appointment within 

private sector business 

Experience in either Trade and Investment or the development and delivery of 

capital programmes 

Proven ability to work effectively within complex partnerships 

Ability to listen, understand, distil and interpret complex data and information 

Outstanding ability to lead, communicate, and influence 

Appreciation of the public policy environment within which SSLEP operates 

Commitment to the requirements of holding a public office (Nolan Principles) 

Good standing in the business community 

Good team player 

Has the interests of the Stoke-on-Trent and Staffordshire business community 

and its economy at heart 

 Can demonstrate a focus on growth and jobs 

Has the time and the commitment to give to the SSLEP board  

Is making a difference to the county’s business economy now 

2. Desirable Criteria  

Sector Coverage 

The Stoke-on-Trent and Staffordshire economy covers a range of sectors and 

activities within those sectors.  The membership of the Board needs to be 

representative and therefore needs to include members with experience in one or 

a number of the following sectors; 

• Business services and finance 

• Manufacturing 

o Including ceramics, engineering, and automotive 

• Hospitality and tourism 

• Agriculture and land-based 

• Food and drink 

• Transport and communications 

Geographic Coverage 

It is important that the make-up of the Board reflects the different business 

communities and geographic areas in the area and we will seek to appoint 

business representatives from across Stoke-on-Trent and Staffordshire. 

Business Size 

The size of their business or the experience representatives have had in a number 

of businesses will be an important asset for the SSLEP. The issues facing the 

different sizes of organisation need to be understood by the SSLEP Board. We will 

therefore seek to cover a range of business sizes from small to large. 
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Equal Opportunities and Sustainability 

The Board is committed to the principles of equality of opportunity, diversity, and 

sustainability in its activities. We aim to be fully representative of the spectrum of 

business sectors that make up the Stoke-on-Trent and Staffordshire economy and the 

diversity of our area’s communities. We welcome applications that will help us to reflect 

our diverse area. 

How we will deal with your application 

We will deal with your application as quickly as we can. 

Following your application  

You will receive an acknowledgment of receipt 

Your application will be evaluated against the criteria detailed in this pack and a long list 

will be compiled.  All applicants will be contacted with feedback. 

The selection panel will agree a shortlist of candidates invited for interview. 

All candidates interviewed will be provided with feedback. 

Where a candidate is unable to attend an interview on a given date an alternative date 

will be offered at the discretion of the panel. 

If successful you will receive a letter confirming your appointment 

If you are unsuccessful, you will be notified and feedback will be offered 

 

Closing date 25th May 2018 

Interviews week commencing 11th June 2018 

 

 


