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Advanced Manufacturing
and Engineering Hub

The Advanced Manufacturing and
Engineering Hub is a network of col-
leges, private training providers and
sector bodies under the umbrella of
the Stoke -on-Trent and Stafford-
shire Local Enterprise Partnership.

The Hub provides world  -class voca-
tional environments in the manufac-
turing and engineering sector. It has
been developed in two phases
through £14m of LEP Growth Deal
funding and private investment in
facilities at six spokes. Each spoke
has a lead specialism, world  -class
equipment and trains to the latest
industry standards, enabling the
delivery of high quality training to
support sector growth. The Hub is a
centre of good practice and acts as

a mechanism for sharing industry -
standard training and technologies

to improve the capacity of the sec-

tor to respond to employer needs.
The Hub increases
to deliver the talent pipeline of skills
required by local industry. The Hub

is delivering these key activities:

§ Promoting the AME Hub as a cen-
tre of good practice and sharing
industry -standard training to im-
prove the capacity to respond to
employer needs

8 Growing and developing advanced
manufacturing and engineering

apprenticeships and traineeships

§ Reskilling and upskilling the cur-
rent workforce to improve produc-
tivity

§ Upskilling and retraining the un-
employed and NEET young people
to gain employment

8§ Providing specialist facilities and
training to meet employer needs

8 Promoting AME career pathways in
schools.

The Phase 1 spokes offer specialist
provision in automotive and hybrid
technologies in Newcastle -under -
Lyme, delivered by Martec Training,
renewable pneumatics and hydrau-
lics in Stoke -on-Trent, delivered by
Stoke -on-Trent College, and con-
struction, electrical installation, mo-
tor vehicle and engineering provi-
sion in Tamworth, delivered by

South Staffordshire College.
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provision in agricultural engineering
and technology in Rodbaston, deliv-
ered by South Staffordshire College,
advanced manufacturing, technical
design and scientific engineering in
Stafford, delivered by Newcastle
and Stafford Colleges Group, and
engineering, mechatronics, comput-
er aided design and metrology in
Rocester, Uttoxeter, delivered by
the JCB Academy.

Improving skills and employability



Case Study - Stoke -on -Trent College
Chris Banks: Level 3 Apprenticeship,
Engineering and manufacturing

Chris, aged 20, joined the college at and patience when introducing new

the age of 14 onatwo  -year school equipment into the company. This

link course as a young apprentice in has made a significant impact on the
Construction. The course gave Chris companyods production ef
the opportunity to work with em- and costs.

ployers in various aspects of the
construction industry. As well as
gaining valuable life skills Chris was
put forward by his tutors for an ap-
prenticeship opportunity which he
successfully achieved with Morgan

Chrisdéds interest in the
sion for learning have rubbed off on

colleagues, and he is now involved

in training senior staff members on

modern work methods using the

new technology. Despite a football

sindall. injury setback in his first year,

Since joining the company in 2014 Chrisbés determination h
Chrisbés ent husi as m aimdocaqgh paekup dane achieve

learn has shone through. He works his apprenticeship units with distinc-

within a small manufacturing team tion. He is now well on his way to

and has shown great perseverance becoming a great engineer.



